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Set up in 2019, DBI has  community  of over 8,000 businesses in the organisation and
counts a number of leading representative bodies among its membership. It continues to
grow its footprint across a wide range of online and digital businesses to include
technology, retail, hospitality, professional services, travel, transport, education, leisure,
agri-business and property.

DBI provides a range of services to its membership to include training and events,
networking opportunities, general advisory, insights, advocacy and public policy
development all which facilitates digital businesses grow, thrive and achieve their
ambitions.



I believe IWD is an authentic celebration where Women and their support networks have an
opportunity to learn about the issues, promote open dialogue, and engender a movement
that can have real impact.  It’s a day I look forward to every year and the true value of
networking has been both emotive and rewarding. It’s clear that big steps have been taken
across the diverse Business and Community spectrums in promoting not just gender equality
but further diversity.  I believe that gender diversity will naturally open further doors as our
Workforce changes and we adapt to a world where skills and individual contributions are truly
valued.   

My personal journey has seen heaps of progress, from my first roles in the Technology arena
over 20 years ago, the role of Women as it was when I was (a bit) younger, and the legacy
clichés and views around barriers that we are still actively breaking down.  As a Mother of 2
young girls I think about their future often and hope that what IWD does today will benefit
our young women in the not too distant future. In saying that - we have more work to do. 
 There are other non-gender contributing factors to why we observe fluctuations on progress,
not least of which is market trends and changing skillsets.  We talk lots about our aspirations
on diversity of thought;  without better balance here we won’t succeed.  Promoting this
agenda continually is of utmost important. 

A female empathetic Leader once advised me to seek out not just an Internal Mentor within
my organisation, but also an External Mentor.  The objectivity of a Mentor can really sink in an
provoke inner thought around our personal goals. 

What’s your International Women’s Day message?

Think about your personal Brand, and go after it.  Find a Mentor, and stick with it.  Above all,
silence your inner critic!

Louise Kearney
Senior Manager Business Design,
Digital Integrations
permanent tsb

LO
U

ISE K
EA

R
N

EY



International Women’s Day is an opportunity to pause and reflect on the achievements of
women in many sectors, but also on how far we still need to go.  It’s an opportunity to think
about women in other countries who don’t have the same rights and access to education
that we have in Ireland. We need to think about how we welcome immigrants, especially
women, into Ireland and to ask ourselves are we doing enough to support them.  It’s time
to #BreakTheBias and imagine a world that is diverse, equitable and inclusive.
Everyone should be treated with dignity and respect.  Supporting gender equality will result
in equal access to resources, opportunities and decision-making which will result in a fairer,
more representative society overall.  Inclusion is vital if we are to create a society and
system of government that caters to the needs of all citizens.
 
While Ireland has a decent track record in many areas of gender equality such as access to
health, there are areas that need to be tackled, including politics.  There have been several
examples of female politicians being abused online, particularly on social media and this
kind of experience acts as a deterrent for women. If women are to step forward in political
life, they need to be able do so in a safe environment and where they will be respected.  On
a positive note, 2021 was a year of high achievement for female athletes.  Rachael
Blackmore, Kellie Harrington, Leona Maguire and Ellen Keane are role models for girls to
look up to and emulate.  Our younger generation need to see women thriving across all
corners of life in order to be able to imagine themselves achieving similar.

Recently, we have witnessed some extraordinary women do extraordinary things - and two
excellent examples come to mind. The first is the work being done by Minister Helen
McEntee in regularising thousands of undocumented migrants and their families who are
living in Ireland. The second is Jennifer Carroll MacNeill’s private member’s bill on remote
parliamentary voting which specifically provides for the ability to vote remotely during
maternity and paternity leave.  More family friendly policies like this are needed if we are to
ensure greater participation of women in many spheres of life.

We need more women in leadership, and we need more women from diverse
backgrounds. This is essential to ensure that we avoid group-think and embrace a range of
perspectives and opinions from people of different backgrounds. Differences should be
valued and celebrated.

Oonagh McCutcheon
National Director 
.IE Digital Town Programme
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I had the good fortune to work in a charitable foundation and one of the board members
was Dr. Margaret Downes who was an inspiration to me early in my career.  She was the
‘first woman’ in so many areas, not least of which was her appointment as a Director of
Bank of Ireland, subsequently becoming Deputy Governor.  She took time to speak to my
younger self, to talk about career, how to advance and importantly, some useful tips on
managing in a male dominated room.

 
What’s your International Women’s Day message?

There are many great messages and quotes for International Women’s Day and one that I
really like is Hillary Clinton’s remark that “Women are the largest untapped reservoir of
talent in the world”

INTERNATIONAL WOMEN'S
DAY ORIGINATED MORE THAN

100 YEARS AGO.
 

On February 28, 1909, the now-dissolved
Socialist Party of America organized the
first National Woman's Day, which took
place on the last Sunday in February. In

1910, Clara Zetkin—the leader of
Germany’s 'Women's Office' for the

Social Democratic Party—proposed the
idea of a global International Women's
Day, so that people around the world
could celebrate at the same time. On
March 19, 1911, the first International
Women's Day was held; more than 1

million people in Germany, Switzerland,
Austria, and Denmark took part.
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IWD isn’t just a celebration of women. It’s a chance to start or continue conversations
around some of the issues we face. It's about sharing our experiences to support and
encourage others. It's about continuing to make progress so things improve. I can see that
women's struggle for equality has really gained momentum over the past few years. But so
many women working in the tech industry still experience gender discrimination in the
workplace when it comes to salaries, benefits and promotional opportunities – and even
their technical abilities. I have two daughters who show an aptitude for maths and tech
too. I hope that advocacy projects such as IWD will eventually make gains on this topic, and
allow things to keep progressing so the next generation of women will face fewer obstacles
in their careers.

It is estimated that only about 17% of the almost 8 million ICT specialists in Europe are
women. So why are so many women not choosing tech as a career? What are the reasons
behind the slow pace of change in the number of women entering tech professions? I think
there is still a lot of work to be done in terms of changing attitudes and encouraging
women to choose a career in ICT. This would help encourage other women to get into tech.
Having said that, I have seen more awareness of diversity issues, and the need for women
in the workplace, and I see more women speaking at tech conferences. Things are
changing.
 

Stella Power

Managing Director, Annertech Ltd

Winner of the ‘Women in Digital’ award at
the Digital Business Ireland permanent tsb
National Digital Awards 2021
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Despite there being more women than men living in Ireland women are still
underrepresented when it comes to leadership – even in the Dáil, where only a fifth of
representatives are women. What this means is that the big decisions governing society in
Ireland are still being made by men. Women bring different views, opinions, perspectives,
and ways of thinking to decision-making. We often wear many hats, and the ability to juggle
these allow us to adapt to changing circumstances, both within our personal and working
environments. Anecdotally, the women I’ve worked with tend to focus on teamwork and
see the team members as people. This can bring more of a family feel to a working
environment and can lead to better outcomes.

I can’t say I’ve had any formal mentorship when it comes to my career but there have been
people who have inspired me along the way. There is one particular person who was a real
inspiration to me early in my career. Angela Bryon, also known as “webchick”, has been
working with Drupal – the same open-source project as I am involved in – since 2005. She
demonstrated that there can be women in tech and in leadership roles. It is inspiring to see
women taking on these industries, which used to be seen as boys’ clubs, and carving a
place for themselves and for other women within them.



STELLA
 PO

W
ER

What’s your International Women’s Day message?

Women are less likely to promote themselves than men. We may not put ourselves out
there — we fail to give ourselves credit, we don't always go for promotions or jobs where
we don't tick all the boxes – but men will.
 
Why does imposter syndrome appear to be assigned to women more than to men? To
understand this, we need to acknowledge where it fits in within the gender (and other)
biases we have subconsciously been taught and internalised over the years.
 
My message to women out there is to push your boundaries, take those chances, do what
you love, and don't others tell you can't (especially yourself).



IWD is a really important day for celebration, reflection and inclusive conversation.
Celebration of the achievements and progressions that have been forged and won by
women over the last 50 years; a reflection on the role each of us play in making
society more equitable, but also inclusive discussions on the realities facing women in
society and the workplace, and how we can overcome the inequalities that continue
to pervade today. Equality is a fundamental value that should be cherished and
nurtured. Supporting all forms of equality is something that is a requirement for us
all, not an opt-in.
 
I’ve been really fortunate that I’ve worked in very inclusive environments throughout
my career. Equality has always been celebrated and encouraged. In my life at home,
I’m thrilled to see the progression toward gender equality, particularly in sport. I’m a
mum to three daughters, each playing team sports. The availability of and access to
strong female role models plays such an important role in ensuring that girls
continue to train and perform regularly. The legacy of the successful 2020,
#Can'tSeeCan'tBe campaign means that women’s achievements in sport are now
recognised and celebrated. Still a long way to go, but in the last few years, huge
strides have been made culturally in terms of how we view women’s sport in Ireland. 

Let’s build on this momentum and expand it to other areas of life - politics, business,
technology, medicine and the arts.

Lisa Raftery 

Senior Content Marketing Manager
Orbidal

LISA
 R

A
FTER

Y 

There are countless international studies and research that show that organisations
with more women in leadership roles are better performing organisations across a
host of criteria. With more women in leadership, organisations can come closer to
closing the gender pay and pension gaps. Women in leadership can inspire,
encourage and motivate other women to reach higher and develop their leadership
styles. This leads to a more inclusive environment which benefits everyone.
 
Empathy and listening are two skills that I’ve found have benefited me most from my
female mentors. I’ve found that if I present a dilemma or choice I’m unsure about, my
female mentors can listen and hear my real concerns and guide me appropriately,
rather than just simply answering a question. Women celebrating women is a very
strong connecting force, and I’ve been really lucky to have been surrounded by other
women in my network that raise others.
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What’s your International Women’s Day message?

For me, it’s really important to keep the momentum going beyond 8th March, and continue
to pave a strong path for our future female leaders. This needs men and women to
continue celebrating female successes, putting #womenonwalls and ensuring that we
#breakthebias and celebrate female success. This year’s theme for IWD is a strong call to
arms - #BreakTheBias. It’s critical that each of us work towards an awareness of all our bias
- conscious and unconscious - and move toward breaking them down to allow for a more
equal and inclusive society and workplace.



To me, International Women's Day is a great day to celebrate how far we have come
in terms of gender equality and show appreciation for the incredible women who
fought to ensure we have the opportunities we do today. However, it is equally as
important to to bring attention to areas that still need improvement, the area’s we
now have the opportunity to do our part in for future generations. 

Gender equality is important to me simply because I want to live in a more just world.
Nobody should automatically be at a disadvantage because of gender, race, sexuality
etc., but this is unfortunately not the way things are, it’s something we all need to
actively support and continue to push for. I think Gloria Steinem summed it up
perfectly in saying “the story of women's struggle for equality belongs to no single
feminist, nor to any one organization, but to the collective efforts of all who care
about human rights."
 

Speaking from my experience so far, I have seen efforts to encourage equality in the
workplace and in the lead up to entering the workforce. I think the thought is there a
lot of the time, but the execution can be slow and going by the statistics, things are
definitely still not where they should be. I was very fortunate to be a part of initiatives
such as Trinity College’s “Women Who Wow” mentorship program, Workday’s “Future
Female’s in Tech” program, and exposed to a network of amazing entrepreneurs
thanks to Trinity’s Entrepreneurial Society and the Idea Workspace “Tangent” during
my time in college. These experiences offered me a chance to connect with women in
positions of leadership and look up to them, see myself where they are one day.
When I started my first role out of college Checkout.com I was pleased to be added to
a voluntary employee slack channel dedicated to fostering inclusion and diversity,
amongst anyone who identifies as a woman at the company.

Overall, it appears that most organizations are trying to promote an inclusive culture
since diversity has become more of a requirement for my generation, not a
preference. 

Laura Brennan
 
Business Development
Checkout.com
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For me personally, a company’s commitment to diversity and inclusion was very important
when applying for my first role out of university, but it can be hard to tell from the outside
how much of these claims are good CSR versus actual committed action being prioritized.
Companies need to do more than have a diversity section on their website, it needs to
permeate throughout the organization on all levels. The power of role models shouldn’t be
overlooked. The people I saw on executive boards, the people I was interviewed by, all
impacted how I could see myself fitting into a company and reflected the opportunities I
could one day realize.
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NIt's important to see women in leadership because it inspires me, I feel like it's possible for

me one day. Seeing Céline as our CFO, or Yael, a VP of Product Management, shows me
powerful women who know what they want and go for it.
 
While everyone’s leadership style is unique, many studies have shown that leadership
qualities in men and women can often differ (women have been shown more likely to
display self-awareness, humility and emotional attunement). I believe we need a balance of
both. Both add value and both are necessary. Again, representation matters and it’s
important for younger women to be able to visualize themselves in a senior position one
day. Lack of women in leadership perpetuates the myth that women are not as capable as
men, especially in STEM fields where female discrimination has been notorious in the past.
It’s a hard topic to get right sometimes as you don’t want to miss out on an opportunity
because of gender, but at the same time you don’t want to receive it simply because you fill
a quota.
 
I had very strong female role models growing up in my family. Many ran their own
businesses or were in leadership roles so it made me feel this was the norm, that I should
be striving for the same, so I was very lucky. The programs I mentioned above gave me
some truly incredible mentors who went above and beyond to not only pass on their
practical learnings, but most of all to ensure I felt confident in my abilities. Since moving to
London I’ve connected with women only a couple of years older than me, doing great
things in their career, and more than happy to offer me advice and encouragement.
There’s a comforting sense of camaraderie and friendship.

 

What's your International Women’s Day message?

My International Women’s Day message would be that we all have an opportunity to look
out for each other, and create a ripple effect. I know how valuable the mentoring and
support I have received has been to me, so I will be sure to one day return this to someone
else who needs it. To younger generations, reach out to people for advice and to learn, put
yourself out there, most people want to help. To the older generation, try to be what you
wish you had when starting out. Your experience holds value, use it, even if it’s just to instill
confidence and push someone to get out of their comfort zone. It’s nice to know you have
someone in your corner.
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